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Q' MPLOYMENT AGREEMENT
A

3 Employment Agremment (the “Agresmant”’) 2. TERM.

s made a3 of this (lhe “"Effective Date®) by and Empioyres’s employment under this Agresmant shall
babwean ("Employea’) and ("Employer”), (each besgin on and be for an unspecified term on an "al will®
a "Party” and collectively, the "Paties”). The basiz. Employea’s probation pericd shall be, staring
Farties agrea and covanant 1o ba bound by the fecm thee first day of Employes’s employment. In tha
tarrna ol forth in this Agreamaent as follras arvend that Emphayes fails 1o pass the probation pemod

1. EMFLOYMENT. 3. PERFORMANCE OF DUTIES. __..-I-'J

Employer shall emplcy Employod 23 & Emipioynnn shall porfoan assignid dutias in a prompd
an Bk wndar this Agidmont ranninagr, in good fah, and 1o the bast of Employed’s
Emploged shall perfonm such othar dutics as arg skills, abiities, tlams and oxperioncs

custodmadity porformed by other porsons in :

Sirnilar positons, nciuding ofher dulics as may

ariga fnom tme 1 time and as may be asskgnod Apply
Employed $hall perfonm assigned duties and
responsibilities i a professional mannér, in
good faith, and 1o the best of Employee’s skills,
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